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Outgoing Editor’s Message

Linda Cooke is a 
professional graphic 
designer with certification 
from the International 
Academy of Design. For 
many years she has done 
free lance design work, and 
she acted as Graphic Design 
and Publicity Chair for the 
Mississauga Choral Society 
for six years.  Throughout 
her career as a Coronary 
Care and ICU registered 
nurse, she pursued her 
love of music and art,  
becoming a professionally 
trained vocalist and an 
accomplished watercolour 
artist. She served as soloist 
in a prominent church 
choir for many years, and 
has participated in concert 
choirs for most of her adult 
life.  She has  joined the 
Board of Choirs Ontario as 
Media & Communications 
Chair. 

Linda

an Ontario government agency
un organisme du gouvernement de l’Ontario

Hello, everyone,

What a pleasure it has been serving as editor of Dynamic and getting to 
know so many of you -- and gaining a deep appreciation for all you do to 
keep choral music alive and well in Ontario! It has been a privilege to be a 

member of the Choirs Ontario Board, and I hope that my tenure as Dynamic’s editor 
has helped  you to “connect chorally” and “make life sing!”

The decision to leave Choirs Ontario has been a difficult one.  I will truly miss all of you, 
as well as the exciting challenge of publishing each issue of Dynamic.  However, I am 
moving on to the next chapter in my own artistic development, and I will be putting my 
time and energy into pursuing my personal goals in vocal studies and the fine arts.

I would like to extend a special thank you to Matthew Otto, outgoing president, and 
members of the board, for their strong support and encouragement during my time as 
editor of Dynamic.  And I want to wish all of you continuing success in the future and 
to thank you for keeping the joy of singing alive!

Last but not least, I want to say a special thank you to my dear friend and colleague 
Judith Fine, who has worked alongside me as a Choirs Ontario volunteer.  She tirelessly 
applied her skills as copy editor throughout my tenure as Dynamic’s editor.

Many blessings,

“As I play the game of life I try to make it better each and every day,
And when I struggle in the night
The magic of music seems to light the way.”
from John Lennon’s Intuition

I have attached a wonderful video of John Rutter reminding us of why choral singing is 
central to bringing joy into our lives -- In his words, singing  “goes to the very heart of 
our humanity, our sense of community, and our souls.”

Click here and enjoy! 

https://www.youtube.com/watch?v=pm-Pm1FYZ-U
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Outgoing President’s Message

Matthew Otto is a           
passionate and innovative 
conductor, adjudicator and 
pedagogue, establishing 
himself as a leading voice 
in the Canadian choral 
scene. Twice-recipient of 
the Elmer Iseler Fellow-
ship in Choral Conducting, 
and finalist in both the 
Leslie Bell Prize for Choral 
Conducting and Sir Ernest 
MacMillan Foundation   Fel-
lowship Award, Matthew 
holds a Bachelor of Music 
and a Master of Music in 
Conducting from the Uni-
versity of Toronto. Matthew 
is founder/conductor of 
Incontra Vocal Ensemble, 
a professional level choir 
based in Toronto, serves as 
Choir Director & Organist 
at Christ Church Deer Park 
and conducts the award-
winning Toronto Children’s 
Chorus. He has served 
as Associate Conductor 
of Toronto Mendelssohn 
Choir, and has led a number 
of church and community 
choirs. His current research 
focuses on cultural identity 
as seen in the choral music 
of Canada in the twentieth 
and twenty-first centuries.

Dear Choral Friends,

It has been an exciting and rewarding year at Choirs Ontario! The Board of Directors 
has implemented the restructuring envisioned in the 2015-16 fiscal year by work-
ing alongside our newly appointed Office Manger, Elena Koneva, on a number of 

exciting projects. We have continued to build our membership enrolment, offering 
innovative programs, increasing membership incentives, and enhancing our advocacy 
for choral-arts. In addition to relocating our office to a central location in downtown 
Toronto, we are now rebranding Choirs Ontario with a new logo and website.

Much of this growth and newfound vibrancy is due to the fantastic work of Elena     
Koneva! As you will recall, the Board began implementing important changes to 
ensure Choirs Ontario’s sustainability and continued growth, restructuring its adminis-
tration to include a full-time Office Manager. In May 2016, we undertook an extensive 
search process for a suitable candidate and, after reviewing more than 50 applications 
and interviewing four candidates, we appointed Elena. Throughout the past year, she 
has increased membership, communications, office efficiency, social media, market-
ing, development and grant writing. It is clear that Elena is an outstanding employee 
and Choirs Ontario is so fortunate to have her at its helm. 

As I end my tenure as President, I would like to recognize the fantastic work and 
leadership of the Board of Directors. It has been a pleasure to work and collaborate 
with such a passionate group of individuals! I extend my gratitude to them for their 
tireless advocacy, support and enthusiasm. In a particular way, I wish to recognize 
those board members who are completing their term with us: Linda Cooke, Eli Clarke 
and Gloria Gassi. Linda Cooke, Chair of Media, has diligently designed so much of our 
communications and served as the editor of Dynamic. Eli Clarke, Chair of Develop-
ment, has researched new development opportunities, fostering our relationship with 
donors and corporate sponsors, in addition to seeking out new fundraising models. 
Gloria Gassi, Southwestern Regional Chair, has served as our eyes, ears and feet 
on the ground in that region. Finally, I wish to recognize Past President, Dr. Rachel  
Resink-Hoff. On a personal note, thank you for your constant support and encourage-
ment of my leadership. You have been instrumental in laying the groundwork to allow 
Choirs Ontario to reach its fullest potential. On behalf of the Board, I wish you all the 
very best in your future endeavours.

We are incredibly fortunate to be part of this provincial choral federation in which we 
collectively share our passion for all things ‘choral’. As I reflect on my past two years 
as President, I am overjoyed by the strides that we have taken together, the growth 
that we have witnessed, and our greater role in the arts community. While we still 
have much to do, I am confident that Choirs Ontario will continue to thrive and offer 
the very best to our membership and province!

Thank you for your continued support of Choirs Ontario!

Chorally Yours,
Matthew Otto, President
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Incoming Board Members

OPHELIA CHANG (Treasurer Position) 

Ophelia Chang is a seasoned financial services professional experienced in leading 
complex, large-scale projects across geographies to strengthen business environ-
ments and processes. With nearly a decade of work experience and as a Master’s 
of Science (MSc.) candidate of the Executive Master’s in Technology programme at 
Wilfrid Laurier University, she possesses a proven track record of success in all areas – 
people, process & technology – necessary for successful enterprise transformations.

Ophelia plays the piano for leisure – something she has been doing since the age of 
three, and was part of the school choir in her early teens. She is also a strong advo-

cate and promoter of the arts, having been actively involved in events-based volunteering within the arts and culture 
community including Markham Little Theatre’s production of “Enchanted April”, Little Pear Garden’s “Venom of Love” 
production, Opera Atelier’s Versailles Gala, Autism in Mind’s annual fundraising concerts, Raise the Rhythm’s fashion 
show fundraiser, and York Region Arts Council’s “Arts After Hours” event. Her not-for-profit board experience includes a 
three-year term as Secretary for the Etobicoke Historical Society.

BRUCE KOTOWICH  (Regional Chair Southwestern Position)  

Bruce J. G. Kotowich is Assistant Professor of Music, Director of Choral and Vocal Area 
Coordinator at the University of Windsor, Artistic Director of the Windsor Classic Cho-
rale, and the chorus master for the Windsor Symphony Orchestra Chorus.

Dr. Kotowich completed his Doctor of Musical Arts in Choral Conducting at the 
College-Conservatory of Music, University of Cincinnati where he also received his 
Masters of Music. He received his Associateship of Music in Vocal Performance from 
the Royal Conservatory of Music, Toronto, and a Bachelor of Music and a Bachelor of 
Education from the University of Manitoba. He is a recipient of numerous awards and 

honors including awards from the Canada Council for the Arts, Manitoba Arts Council, University of Cincinnati, and the 
Archdiocese of St. Boniface Heritage Award.    

He has also conducted the Manitoba Provincial Senior High Honor Choir, Manitoba Provincial Jazz Choir, the South 
Dakota North Region All-State Choir, the Illinois Music Educators’ Association District Honor Choir and numerous other 
festival and conference choirs. His choirs have performed in Carnegie Hall, New York, and toured throughout Canada, 
the United States and abroad. Dr. Kotowich has presented at the Iowa Choral Directors’ Association Summer Conference, 
the National Convention of the American Choral Directors’ Association, the NDSU Symposium: Music of the Americas, 
the North-Central Conference for ACDA in March, 2014 Choral Music from the Heartland of Europe to the Heartland of 



6   Dynamic | May/June 2017| volume 45, issue 4 HOME

America: Czech Music for North American Audiences Dr. Kotowich is published in the Choral Research Memorandum 
Series through Chorus America and edits a choral publication series with Alliance Music Publications. Dr. Kotowich also 
maintains an active vocal performance schedule. He has performed throughout North America, Europe, and China. In 
addition to his responsibilities at the University of Windsor, he is the incoming General Editor of the Anacrusis, the Choral 
Journal of Canada for Choral Canada. Bruce has been invited to conduct Ola Gjielo’s Sunrise Mass at Carnegie Hall in May 
2018. 

 

MARK RAMSAY (Dynamic Editor Position, formerly Media and Communications)

Mark Ramsay is the director of the University of Toronto Men’s Chorus and the as-
sistant conductor and pianist for the Exultate Chamber Singers. He has been the 
conducting fellow with the Canadian Chamber Choir, apprentice conductor with the 
Ontario Youth Choir, and tour manager for the National Youth Choir of Canada. Before 
moving to Toronto, Mark worked for ten years as a high school music teacher and cur-
riculum specialist in Summerside, PEI where he was also the music director at Trinity 
United Church and conductor of the Summerside Community Choir. He holds a Mas-
ter of Music (Choral Conducting) from U of T as well as a Bachelor of Music Education 
(Piano) from the University of Prince Edward Island.  Currently, Mark is enrolled in 

the Doctor of Musical Arts (Choral Conducting) program at U of T under the guidance of Dr. Hilary Apfelstadt and teaches 
an undergraduate course in choral music education.  He is a recipient of an Elmer Iseler National Graduate Fellowship in 
Choral Conducting as well as an Ontario Graduate Scholarship. 

MARK VUORINEN (Voted via online poll for President-Elect Position)

Mark Vuorinen is the artistic director of the Grand Philharmonic Choir and a member 
of the faculty of music at Conrad Grebel University College at the University of Water-
loo, where he is responsible for the choral music program. He holds a master’s degree 
in music from Yale University School of Music and Institute of Sacred Music. He 
earned his doctorate of musical arts degree from the University of Toronto in 2014.

He is past director of the Toronto Chamber Choir, a leading early-music ensemble.    
He has given first performances and Canadian premieres of works by many compos-
ers, including John Burge, Robinson McLellan, Tawnie Olson and Elisha Denburg. He 
lives in Kitchener.

A recipient of many awards, Mark was named the E. Stanley Sedar Scholar at Yale University and is a recipient of the 
Elmer Iseler National Graduate Fellowship in Choral Conducting. Mark is a past recipient of the Women’s Musical Club 
of Toronto Centennial Foundation Graduate Fellowship. He received the David and Marcia Beach Summer Study Award 
from the University of Toronto for studies in Germany with leading Bach scholar and conductor Helmuth Rilling. In the fall 
of 2016, Mr. Vuorinen has been awarded the prestigious Leslie Bell Prize for Choral Conducting.

Mark’s research interests include the study of contemporary choral literature from the Baltic States, and in particular, the 
music of Arvo Pärt and Veljo Tormis.  Mark was an invited lecturer at Boston University’s Arvo Pärt and Contemporary 
Spirituality Conference in March 2010, marking the composer’s 75th birthday. In winter 2011 his paper, “Symbolic Chi-
asm in Arvo Pärt’s Passio (1982)” was published in the University of Montreal journal, Circuit Musiques Contemporaines. 
Mark is a frequent guest conductor, choral adjudicator and clinician.
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President’s Leadership Award

Call for Nominations
Established in 2001 to commemorate Choirs Ontario’s 30th anniversary, this award recognizes individuals who, through 
their support or engagement in choral music-making, have made an exceptional contribution to the promotion and      
advancement of choral music in their communities.

Choirs Ontario is now accepting nominations for the 2017 President’s Leadership Award. This year, the award will be 
presented to a choral music supporter who, through his/her work as an administrator, volunteer, corporate sponsor, or 
philanthropist, has made a significant contribution to the choral arts in the community.  

Nomination Deadline June 30, 2017

Click here for more details and to access the application form. 

Call for Submissions

Ruth Watson Henderson Choral Composition Competition

Choirs Ontario is now accepting entries for the 2017 
Ruth Watson Henderson Choral Composition Com-
petition. This year, the competition is for original SSA 

choral work. 

Application deadline, November 1, 2017. 
The Award winner will be announced in December, 2017. 

The winning entry will receive a premiere performance with 
the Toronto Children’s Chorus, conducted by Elise Bradley, in 
the spring of 2018, and a cash award of $2,000.  

Click here for more information and online entry form.

http://www.choirsontario.org/presidentsleadershipaward.html
http://www.choirsontario.org/ruthwatsonhenderson.html
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We invite you to host Choirs Ontario on the Road
 
Choirs Ontario offers half-day choral workshops for singers and conductors in  
locations across Ontario. 

If you are interested in being a host choir by inviting other choirs in your region to a 
workshop, please contact us at info@choirsontario.org

WHEN?    A mutually agreed upon date.

WHERE?   In your region

WHO?       Singers and conductors

WHAT?     Developing Vocal Technique | Understanding the Singer-Conductor     
         Connection | Building Musicality & Musicianship
 

mailto:info%40choirsontario.org?subject=Choirs%20Ontario%20on%20the%20road
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SingOntario! Comes to Ottawa

A choral festival for choirs, conductors, choristers, and choral music lovers.
Join us for adjudicated performances, workshops, and a massed choir concert!

November 11 and 12, 2017  
École secondaire publique De La Salle, Ottawa

This exciting event features adjudicated choir performances and clinics, dynamic workshops for conductors and 
choristers, and a massed choir performance. SingOntario! provides an exclusive opportunity to connect with 
choirs, conductors, choristers, and choral music lovers of all ages.

Choir Registration Includes:
• 30 minute private clinic with adjudicators
• admission to all choir performances
• participation in all workshops
• copies of massed choir repertoire
• massed choir performance participation 
 
Individual Registration Includes:
• admission to all choir performances 
• opportunity to observe guest adjudicator in open clinics 
• participation in all workshops featuring effective strategies, tips and tools for conducting and singing
• copies of massed choir repertoire
• massed choir performance admission

Registration Fees 
• Choir Registration:          $200 (early Bird) / $225 after September 30
• Individual Registration:  $65 (early Bird Choir Ontario member) / $70 after September 30
                                 $80 (early Bird non Choir Ontario member) / $90 September 30 

Registration will open on July 1. For more details, visit www.choirsontario.org/SINGOntario.page

http://www.choirsontario.org/SINGOntario.page
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ntario Y  uth Ch  ir

Elise Bradley Conductor
August 11 to 20, 2017 | Carleton University 

The Ontario Youth Choir (OYC) choral training program starts on August 11, 2017, at Carleton University in Ottawa. 
Forty of Ontario’s finest young singers will once again participate in the OYC’s exceptional choral training program 
under the inspired leadership of Elise Bradley. After a week of choral training, the choir will embark on a mini per-

formance tour, with concerts in Ottawa (August 18), Cobourg (August 19), and Toronto (August 20). The concert, titled 
Good Heavens, is an eclectic program featuring choral music from around the world and across the centuries. 

We can’t wait to showcase our singers and share the beautiful music with you!  Tickets can be purchased online by     
clicking here and  scrolling down to the appropriate date or by phoning 416-923-1144.

Choirs Ontario welcomes the TD Bank Group as a Presenting Sponsor of this year’s Ontario Youth Choir. 
The support provided will help us to continue providing this unique and extraordinary choral experience 
for Ontario’s young singers. 

Help the Ontario Youth Choir Sing
Choirs Ontario is a not-for-profit charitable organization that depends on ticket sales, annual contributions from corpora-
tions and individuals, and government grants to deliver its programs. It is through the generous support of our donors 
that we can continue our tradition of creative excellence.

The Ontario Youth Choir (OYC), founded by Choirs Ontario in 1971, provides a unique opportunity for young singers from 
across Ontario to work with some of Canada’s outstanding choral leaders. An unforgettable experience, the Ontario 
Youth Choir fosters connections and friendships among the next generation of Ontario’s choral community. We are proud 
of our 1,600 alumni who continue to enrich their communities as choristers, conductors, soloists, accompanists, compos-
ers, and educators.

Despite its longevity, the Ontario Youth Choir remains in a vulnerable position. The financial success of OYC each year de-
pends on ticket sales, government grants, and contributions from corporations and individuals. As the cost of presenting 
the program continues to rise, so do the tuition fees for the young singers. It is only through the generous support of our 
donors that we can continue to foster choral music in Ontario and make this program available to everyone, regardless of 
economic background.

Support the passionate and enthusiastic Ontario Youth Choir singers. Your generous donations will foster and encourage 
the next generation of choral music in Ontario. 
Online donations can be made here

http://www.choirsontario.org/EventManager/list
https://www.canadahelps.org/en/charities/choirs-ontario/ontario-youth-choir-2017/
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http://www.podiumconference.ca/home--accueil.html
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Author’s Note: This article is being written from the perspective of one who has, over many years, heard countless tales 
of grief from other choristers and conductors about the issue of bullying in choirs. It is time we acknowledged that this is 
an issue in many choral groups and that we must attempt to change our approach from ignoring bullying to taking action 
against it. This is an abridged article to accommodate the publication requirements of Dynamic. Should you be interested 
in the full article, please contact Margaret at divawiz@idirect.com.

Remember that kid in your grade five class who was so mean to you? He knocked books out of your hands, placed 
tacks on your chair, and stuck wads of gum in your long and beautiful braids. You breathed a sigh of relief on your 
last day of high school, and hoped you would never see him or his like again.

Unfortunately, it is a fact that bullying does not end after high school. Bullies grow up, become adults, and some carry 
their shameful behaviour into the workplace and even volunteer organizations. In recent years, employers have devel-
oped labour practice documents, now required under Ontario Labour Law, to deal with the issue of harassment in the 
workplace, because this issue is so prevalent.

Volunteer organizations are also assembling practices and policies which will assist their members in dealing with this 
issue (Craven, 2012). And unless a choral group consists entirely of professionals, members of the choir will be volun-
teers. When members of the choir are bullied by other members, their distress truly detracts from both the experience 
of creating music, causing unnecessary actual and emotional cacophony, in the most literal as well as the metaphorical 
sense. Anecdotal evidence from conductors, music teachers and choristers would certainly suggest that bullying in choral 
organizations is a sensitive issue, and one which needs to be examined and explored in the context of the creation of 
music.
 
It is well-documented that someone who is bullied is under severe stress, as is demonstrated by almost every available 
study on this topic. (See References and Resources List.) Kivimaki (2003) has shown that repeated incidents of bullying 
can lead to both physical and mental health problems, including heart attacks, depression, Post-Traumatic Stress Disor-
der, and suicide. A possible lawsuit as a result of someone being harassed is now a reality in our society. Recently, the 
court awarded a widow the health benefits of her spouse because he had died of a heart attack due to workplace harass-
ment (Wendel, 2017). The same settlement could potentially be applied to any organization.

Choristers often arrive at a rehearsal already tired and stressed from their workday. Conductors frequently put a great 
deal of thought into the rehearsal warm-up in order to relax their singers and prepare concepts in the music. But if a 
singer is being bullied, underlying tension in the face, jaw, shoulders, and neck often results, and singers will not be able 
to produce their best sound or have the ability to focus on the music due to distraction and worry about the issues which 
the bullying has created.1 If the issue is ongoing, choristers often leave a group without even telling anyone, because 
they mistakenly believe that bullying should not be happening to an adult and are often embarrassed.2 This reflects very 
negatively upon an organization.

What does adult bullying look like? Gary Namie, a noted social psychologist, defines it as “escalating incivility” or “petty 
tyranny” (1). It includes verbal abuse, being undermined, private or public belittlement, silent treatment, being deliber-
ately ignored, and isolation (Namie, 2011). In a choral situation, bullying can occur in all forms, shapes, and sizes: from

1 Relaxation exercises as part of warm-ups are standard practice in many choral groups, as these have been shown by many re-
searchers to have a positive impact on sound production.

2 The author’s experience with this is that people say nothing when they leave a group regarding the real problems, and only discuss 
the details of what transpired when it is safe to do so, and when it would not be punitive within a group or larger community.

One Flew Over the Choir Loft: Bullies in the Choir
Margaret Thibideau, B.Mus.Hon. (Ed.), B.Ed., DipFA

mailto:divawiz@idirect.com
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the domineering, scary conductor, to the domineering chorister, who turns around from the front row to give someone 
a dirty look, or a sharp elbow in the ribs to the person next to them, to the complainer, or the person who makes a snide 
comment in the ear of the person next to them, such as “That’s flatter than water on a sidewalk.” 3  

Some bullying is also silent and invisible in the form of ostracism, or cliques of individuals who like to control the entire 
group by taking all of the power for themselves while posing as enthusiastic volunteers. Some choristers actually attend 
the choir’s social events out of fear, because not attending would lead to gossip or further ostracism.4  The unfortunate 
side of this situation is that the bully’s need to dominate and control speaks volumes about his or her own insecurities, 
usually surrounding a dark past or an ability level. While most bullies may have been well-intentioned in joining a volun-
teer group originally, not all are, and if bullying escalates to the point of physical confrontations or yelling matches, then 
these individuals must be dealt with in an appropriate manner. Research suggests that that adults who are bullies show 
traits of personality disorders such as narcissism or psychopathy (Baughman, 2011).

Groups such as the Bruce Trail Conservancy and Charity Village have developed protocols for dealing with difficult volun-
teers. Some choirs do have such protocols in place, but the majority do not. The Bruce Trail Conservancy’s protocol for 
volunteers could be applicable to choral groups in terms of implementing new strategies for dealing with bullying. Some 
guidelines are as follows:

• Each prospective chorister must read through and sign a document, agreeing not to engage in bullying of any kind 
and to be held accountable to a civil standard of behaviour with respect to the rest of the group. If a person engages 
in bullying, and it is reported to someone in authority, the person should be counselled as to the nature of the com-
plaint, in the presence of a third party witness, advised not to do this again, and be given a more appropriate model 
of behaviour. If there is a second offence, the person should be required to attend some type of conflict manage-
ment seminar, and upon a third offence, the person should be asked to leave the group. Suggestions in dealing with a 
particular situation should be researched, and documentation of such incidents should be completed at an adminis-
trative level. Examples of forms and procedures may be found on the websites of volunteer organizations such as the 
Bruce Trail Conservancy and Charity Village.5

• Someone from the choir with excellent people skills should be assigned to deal with complaints about bullying. This 
should be someone who has no other volunteer role except to sing, and perhaps this individual could obtain some 
mediation and conflict resolution training.

• If a conductor bullies the group or an individual, there are means to deal with these issues through the conductor’s 
own professional organization. Of course, this must be done with absolute discretion. There is often a fine line be-
tween a conductor’s attempt to correct a musical problem effectively, and bullying, depending on how a message is 
presented and perceived.

• Bullying needs to be dealt with in a pro-active manner as opposed to a re-active manner before it escalates into 
lawsuit material or potential damage to the reputation of the group. Choral organizations need to be aware of labour 
laws in Ontario and Canada and current standards of workplace health and safety with respect to workplace harass-
ment.

• All choirs should make a workshop in interpersonal skills and bullying awareness mandatory at least once every two 
years.

3 These examples are all generic, and represent the kinds of behaviours which a person who is bullied might experience, and are not 
specific to any individual or group.

4 Rather than pushing, shoving, or yelling, most of the studies surveyed for this article seem to indicate that bullying by adults is very 
sophisticated, taking silent and invisible forms. This example of an individual who feels compelled to do something to avoid negative 
repercussions of group gossip and other unpleasant consequences demonstrates that even in a circumstance which might seem to 
be positive, there may be an undercurrent of negativity.

5 These two organizations provide almost every type of procedure and form which would be necessary in order to resolve an issue or 
create protocol for an organization.
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Adult victims of bullying are advised to document details of the place, date, time of an incident, and any witnesses of it. 
This information should be referred to an individual in the organization who is responsible for dealing with it (Pro Bono, 
2013). If the issue is one of cyber-bullying through Facebook, Instagram or email, save all of the offending messages on a 
USB key on the date they went sent. In this way, the original information is preserved, and no one can attempt to modify 
the contents. The information should be taken directly (not emailed) to the person who will deal with it. Sometimes, me-
diation is necessary.6  Research has shown that bullying is best solved with the help of others, and not individually.

Lastly, it is my belief that church choirs need to be held to a “higher standard” than most choral organizations. It goes 
without saying that if one considers oneself part of a religious organization which strives to promote peace and love, the 
members of such a group must be accountable to much loftier ethics and attempt to live out what they are promoting 
through their mission as church choristers. Bullying in a church choir is disgraceful, shameful, disgusting behaviour, as 
well as being hypocritical and most uncharitable, considering the goals of such groups.

A change of culture and thought in musical groups, particularly volunteer ones, is necessary in today’s society of diversity 
and acceptance in Canada. Canadians value the talents of those from non-traditional cultures, individuals with handicaps, 
people of diverse sexual orientation and the list goes on. As choristers and conductors, change needs to be embraced in 
order to include and welcome the gifts that everyone brings to an organization. If we do not move ahead, we will lose 
people’s musical contributions as they become discouraged and disengaged, and all of us will be musically impoverished 
for these losses.

One of my great teachers, Ilona Bartalus, often said during our classes, “Let’s hold hands and watch TV. Then we can 
sing!”

Disclaimer: The examples given surrounding bullying in this article do not represent the actions or words of any one 
group or individual, and are not intended to embarrass, single out or bully anyone. The examples are based on things 
observed by the author and others in the choral community over many years, and are general in nature.

6 The procedures outlined in this paragraph are taken directly from the author’s experience and knowledge of protocol for teachers 
who work within the mandate of the Ontario Ministry of Education.

Ms. Thibideau is a well-known music educator, performer, and conduc-
tor, recently retired from the public education system. She is in the process of 
re-inventing her creative endeavours by spending time writing scholarly articles 
and novels, teaching privately, offering substitute conducting services, lead 
singing, and gardening. Previous publications on music education have included 
articles in journals such as the Alberta Kodaly Institute, ORMTA, CMEA, Metro-
scope, and Dynamic. She is the author of some curriculae for school boards and 
early childhood music education, as well as a self-published collection of short 
stories. She has written one novel and is currently writing a second one. As a 
performer, she has sung with some noted conductors and choral groups, and 
has toured Italy and Scotland.

Resources and references are found on the following pages.
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RESOURCES

Blogs, Websites, and Experts

Bruce Trail Conservancy – Dealing with Difficult Volunteers – available in pdf on their website (see references list)

Charity Village – charityvillage.com – numerous articles and webinars available on this site

Craven, Jayne – blogger in Australia with numerous resources available

Haden Elgin, Suzette – The Verbal Self-Defence League – ADRR.com

Namie, Gary – The Workplace Bullying and Trauma Institute – bullyinginstitute.org

Ontario Ministry of Labour, Health and Safety division – www.labour.gov.on.ca/english/hs
 
Pepler, Deborah J. – Noted expert on bullying in schools and relationships. Professor and researcher at York University – 
pepler@yorku.ca

Books

Benjamin, Susan. Perfect Phrases for Dealing with Difficult People: Hundreds of Ready-to-Use Phrases for Handling Con-
flict, Confrontations and Challenging Personalities. MJF Books, 2008.

Davenport, Noa and Elliott, Gail. Mobbing: Emotional Abuse in the American Workplace. Civil Soceity Publishers, 1999.

Einarsen, Hoel, Zapf, and Cooper. Bullying in the Workplace: International Perspectives in Research and Practice. CRC 
Press, 2008.

Ellis, Albert, and Powers, Marcia. The Secret of Overcoming Verbal Abuse: Getting off the Emotional Roller Coaster. 
Harper Collins, 2000.

Engel, Beverly. The Emotionally Abusive Relationship. Wiley, 2002.

Haden Elgin, Suzette. The Gentle Art of Verbal Self-Defence. Dorset Press, 1985.

Hirigoyen, Marie-France. Stalking the Soul. Marx Books, 2000.

Namie, Gary. The Bully at Work. Sourcebooks, 2003.

Sutton, Robert I. Good Boss, Bad Boss: How to be the Best . . . and Learn from the Worst. Business Plus, 2010.

 _____ The No-Asshole Rule: Building a Civilized Workplace and Surviving One that Isn’t. Business Plus, 2007
Thomas, Shannon. Healing from Hidden Abuse. 2016

One Flew Over the Choir Loft: Bullies in the Choir

http://charityvillage.com
https://adrr.com/aa/
http://www.workplacebullying.org/
http://www.labour.gov.on.ca/english/hs
mailto:pepler@yorku.ca
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UPBEAT

Enchorus Children’s Choir (ECC) was founded in 2012 
by director Catherine Richardson, a local professional 
musician from Burlington and the choir director of 

many school choirs. Don Allen, conductor of the Burlington 
Concert Band, requested Catherine to form the group as a 
temporary choir to perform at the 10th anniversary of the 
Burlington Concert Band’s Christmas concert.

The choir was initially made up of 14 Grade 4 girls from 
one school in Halton.  After the Burlington Concert Band’s 
Christmas concert,  however, the group did not want to 
disband.  They loved performing, and Catherine was willing 
to continue as their leader.

Enchorus is now in its fifth year, and is still going strong. 
There are now 25 young voices in the choir -- girls and boys 
from grades 4 to 7, from six different schools in Halton.  
The children really do have fun, and because they want to 
remain in ECC, the choir’s upper age limit is extended each 
year!

Since its inception, the choir has performed annually with 
the Burlington Concert Band and the Halton Regional 
Police Chorus.  Heide Lang, ECC’s accompanist, also directs 
the Halton Regional Police Chorus, so the two choirs have 
formed a very close relationship. Enchorus has also per-
formed with the Circle of Harmony, Tempus Choral Society, 
Brock University Wind Ensemble, and at many community 
events,  including performances for the Royal Canadian 
Legion, Arts and Culture Council of Burlington, and the 
Sunrise Retirement Residence. This year, the choir also 
sang as part of a massed choir that honoured Canada’s 
150th birthday.

Enchorus Children’s Choir is a talented group of delight-
ful children who love to sing, and to share their passion 
for music with others. Membership fees are kept low so 
that the choir is accessible to all who apply. Although 
the current members all attend Halton schools, Enchorus 
Children’s Choir is a community choir that welcomes any 
children who would like to join. 

We’d love to hear from you if you are interested in mem-
bership, or if you have a performance opportunity for 
Enchorus. Applications are being accepted until August 
25, 2017. Recommendations from school or private music 
teachers are appreciated. Please contact Catherine at: 
catherine@enchorus.ca and check out our website at: 
www.enchorus.ca

Catherine Richardson is a 
flutist with the Variante 
Harp & Flute Duo, directs 
Enchorus Children’s 
Choir, and is a music 
teacher with the Halton 
District School Board.  

Enchorus Children’s Choir       Catherine Richardson

mailto:catherine@enchorus.ca
http://www.enchorus.ca
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We at  St. Thomas’ Anglican Church in Belleville, 
Ontario, feel strongly that we should share 
the treasures of our rich liturgical and musical 

tradition.  Our music directors, Francine and Matthieu 
Latreille, generously share their musical gifts and talents 
on a weekly basis, and take a leadership role in the various 
components of our music program. Thy have a clear vision 
for music at our church, and work with selfless dedication 

toward enabling the realization of that vision.                       
One of the new initiatives this year has been 
expanding the younger members’ music program  
and combining it with the adults’ program into a 
Choral Academy. We, as a church, have decided 
to provide our community with opportunities for 
learning music.  This particularly benefits those 
young people who would otherwise not be able 
to afford music lessons.

St. Thomas’ Junior Choir is modeled after the 
programs of English Cathedral choirs. Choristers 
have the privilege of learning music for free in 
exchange for their participation in services. And 
when we say “music,” we mean that they receive 

a complete musical education:  reading music, sight-
singing, vocal technique, music theory, and ear training. 
Rehearsals are offered five days a week to accommodate 
busy schedules, and choristers can come as often as they 
wish. Sometimes a chorister is the only one at his or her 
level to arrive for a rehearsal and receives a private lesson! 

Music at St. Thomas’ Anglican Church  Rev. Brad Beale
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The adults’ division of the Choral Academy comprises three 
levels. Saint Thomas’ Senior Choir performs sacred music 
from all periods, with a special emphasis on the great clas-
sical repertoire and motets from the Renaissance period. 
Choristers read music, using solfege (tonic solfa), the most 
popular approach to sight-singing taught in music schools 
and universities around the world. Choral scholarships are 
available to students aged 15 and older who wish to join 
Saint Thomas’ Senior Choir. 

More advanced choristers from the Senior Choir some-
times form a small ensemble, challenging themselves to 
additional repertoire. Having two proficient choirmasters 
is certainly a great blessing, since they are able to conduct 
such rehearsals at the same time. 

If there is one thing Matthieu and Francine have shown 
over the last three years, it is that they will not allow dif-
ficulties to alter their commitment to musical beauty and 
artistic integrity, but will meet challenges with creative       

solutions. They noticed that 
adults joining a church choir that 
had sung hymns for years often 
had difficulty learning to read 
music. In order to allow all sing-
ers to participate in more chal-
lenging repertoire, our choirmas-
ters created a Preparatory Choir 
for adults. Once a week, they 
teach sight-singing to beginners, 
and to those who claim they are 
tone-deaf - although they have 
already proven otherwise. 

The fact that St. Thomas’ Angli-
can Church offers all these musi-
cal opportunities for singers at 
all levels is a wonderful ‘hands-
on’ outreach component of our 
church and serves its purpose in 
the larger community.  

Fr. Brad Beale 
A graduate from University of Western Ontario’s Huron College, Fr. Brad Beale is rector 
of St. Thomas’ Anglican Church in Belleville, ON.  He dedicates himself to developing 
the church’s many initiatives such as the Choral Academy, refugee sponsorships, and 
community gardens. He is also vice-chair of the Bayside Public School Council. Fr. Brad 
loves classical music and jazz. He plays the piano and the organ, and has sung with the 
choir of men and boys of St. Georges’ Cathedral in Kingston. When his priestly duties 
allow him to do so, he enjoys participating in St. Thomas’ musical projects and attends 
some of St. Thomas’ Choral Academy’s rehearsals with his youngest son, Josh. 
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Oriana Women’s Choir is pleased to announce that 
Nicholas Ryan Kelly is the winner of their 
2016-17 Choral Composition Competition. His com-

position, Children of a Dream,  was premiered at Oriana’s 

Sing a New Song concert on May 27, 2017.  Oriana Wom-
en’s Choir values the creation of new music for women’s 
voices, and since its inception, the choir has commissioned 
and premièred over 70 Canadian works. 

Commended by the Vancouver Sun for his “sophisticated 
work of such immediate, glittery appeal,” Nicholas Ryan 
Kelly is a composer who draws inspiration from speculative 
fiction, science, and nature.

While an undergraduate, he composed scores for more 
than a dozen student and independent films, several of 
which received awards and screenings at festivals in the 
USA, Canada, and Brazil. Although he now focuses on writ-
ing concert music, his love of musical storytelling remains 
intact in his programmatic band and orchestra pieces, art 
songs, and (most recently) choral works. His compositions 
have been selected for performances and awards by pro-
fessional, community, and academic ensembles through-
out North America, including the Vancouver Symphony 
Orchestra, the Victoria Symphony, the Toronto Mendels-
sohn Choir, and the West Point Band.

Originally from rural northeastern USA, Nicholas now lives 
in Penticton, BC with his wife, and is happily involved in 
many local musical activities. In 2012, he completed his 
Master of Music at the University of British Columbia, 
where he studied composition with Stephen Chatman and 
orchestration with Keith Hamel. Some of his primary musi-
cal influences are John Adams, Samuel Barber, Carl Sagan, 
Roald Dahl, and H. P. Lovecraft.

Winner of Oriana’s Choral Composition Competition

West Ottawa Ladies Choir:  A Very Successful 2016/2017 Season!

There is a beauty of the relationship we have with music, the way it can bring small doses of joy into our lives.  Craig Finn

As our 2016/2017 season closes with our final con-
cert as the guests of the Town Singers, we extend a 
special “thank you” to Director Robert Dueck and 

Accompanist Peter Brown, who have led us through a very 
successful year. 

Our singers are looking forward to the relaxing days of 
summer, but they will be ready to begin a new and exciting 
season in September. 

To our audiences, a big thank you --  and remember to cel-
ebrate Canada’s 150th birthday with a song! 

http://www.westottawaladieschorus.ca/home.html 

http://orianachoir.us14.list-manage.com/track/click?u=9abba14c6f4c77d8e1a59f8d9&id=b45a1ec0f7&e=f1656bfe71
http://orianachoir.us14.list-manage.com/track/click?u=9abba14c6f4c77d8e1a59f8d9&id=b45a1ec0f7&e=f1656bfe71
http://orianachoir.us14.list-manage.com/track/click?u=9abba14c6f4c77d8e1a59f8d9&id=b45a1ec0f7&e=f1656bfe71
http://www.westottawaladieschorus.ca/home.html
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Listings

Please access these listings by clicking on the links below

Singers Wanted

Job Openings

Concert Listings   
Festivals & Events  

Click here

Click here

Concert Listings / Festivals & Events

http://www.choirsontario.org/EventManager/list
http://www.choirsontario.org/FestivalManager/list
http://www.choirsontario.org/JobManager/list
http://www.choirsontario.org/AuditionManager/list
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